We at St. Mary’s believe
Our Vision

St. Mary’s Parish Primary School Thornbury, as a sign of the presence of God,
proclaims Gospel values centred on Jesus Christ as the model for life. We are a
welcoming, spirit filled community that views the future with optimism. By
respecting the diversity and uniqueness of each person, we promote the self worth
of individuals. We value shared leadership that creates the structures for a broad,
inclusive and innovative curriculum within a safe, supportive and well-resourced
environment. Together with parents, we strive to provide life-long learners with the
strategies and skills that instill confidence, equip them to journey towards their
future and positively contribute to a changing world.

Our Catholic Identity is person-centred

We acknowledge and nurture the whole person; physically, emotionally,
academically, creatively and spiritually, as a person made in God’s image and
uniquely loved by God.

Our Catholic Identity is founded in the Word

We model a deep understanding of the Gospel values and endeavour to live these
out in all areas of school life.

Our Catholic Identity is about celebrating God’s love

We provide our children with formal Religious Education sessions but we also create
an awareness that their spirituality extends beyond the classroom.
We engage children in experiencing different forms of prayer, leading them to a
personal relationship with Jesus.
We celebrate and contribute to Jesus’ words of ‘Do this in memory of me’ through
active participation in class and school Masses.
We prepare the children developmentally for their Sacraments over the course of
their school years and highlight that Sacraments are sacred events, in which we
enter more fully into the mysteries of our Catholic faith. They are community
events, which remind us that we all share in Church life.

Rationale
At St. Mary’s we believe that education is about
inspiring and empowering individuals to become
lifelong animated learners.
We nurture a culture of inspired learners who
are engaged, take risks and experience success.
We use the model of ‘Evidence Based Learning’
as a school that focuses on making learning
visible, feedback, knowing thy impact and being
inspired and passionate learners. We use John
Hattie’s 10 Mind Frames (Teacher) to inform the
learning and teaching.
Evidence Based Learning happens when learners
are actively engaged in their own learning.
Through knowing what success looks like,
collaboration and effective feedback, deep
learning happens.

Our Team Protocols
MEETINGS

COMMUNICATION

We will:

•
•
•

•
•
•
•
•
•
•
•
•
•

Have a clear purpose and stick to it
Follow a process ie: set agenda, agreed start and
finish time, be on time and prepared
Take and publish minutes and we expect that
those who are not at meetings will take
responsibility to be informed.
Have a rotating chair for staff meetings
Have the opportunity to contribute to agenda
Be active participants in meetings
Part timers will attend pro-rata meetings
Stay on task
Respect the facilitator
Ensure phones are on silent / not used
Computers are only used when requested
Post agendas on whiteboard for input before
meeting
Highlight meetings for part timers / LSOs to
attend

We will:

•
•
•
•
•
•
•
•
•
•
•

CONFLICT

CELEBRATION

We will:

• Clearly communicate expectations
• Raise issues of conflict in an appropriate
forum with the appropriate person /
people
• Encourage a collaborative approach to
resolving conflict respectfully
• Accept the resolution
• Be professional in our approach at all
times
• Welcome mediation where necessary

Speak and listen to each other with respect
Not tolerate inappropriate comments
Respect everyone’s views and opinions
Respect confidentiality
Build positive and supportive relationships
Accept that sometimes decisions ‘have to’
be made without prior consultation
Communicate all decisions made as soon as
possible
Regularly check emails, intranet,
whiteboard and newsletters
Keep interruptions to a minimum
Let the office know when we are not in our
home rooms to limit disruptions
Learn from each other

We will:

•
•
•
•
•
•
•

Value an environment with humour, fun
and laughter that is both appropriate and
sensitive to others
Celebrate resolutions
Celebrate new beginnings and change
Recognise and celebrate achievements
Encourage and support each other
Celebrate diversity
Embrace the future

